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entertainment, and fa-

§1700.735-101 Adoption of regulations.

Pursuant to §735.104(f) of this title,
the Advisory Commission on Intergov-
ernmental Relations (referred to here-
inafter as the Commission) hereby
adopts the following sections of part
735 of this title, Code of Federal Regu-
lations: §§735.101, 735.102, 735.201a,
735.202(a), (d), (e), (£)-735.210, 735.302,
735.303(a), 735.304, 735.305(a), 735.403(a),
735.404-735.411, 735.412 (b) and (d). These
adopted sections are modified and sup-
plemented as set forth in this part.

§1700.735-102 Review of statements of
employment and financial interests.

Each statement of employment and
financial interests submitted under
this part shall be reviewed by the Exec-
utive Director. When this review indi-
cates a conflict of interest of an em-
ployee or special Government em-
ployee of the Commission and the per-
formance of his services for the Gov-
ernment, the Executive Director shall
have the indicated conflict brought to
the attention of the employee or spe-
cial Government employee, grant the
employee or special Government em-
ployee an opportunity to explain the
indicated conflict, and attempt to re-
solve the indicated conflict. If the indi-
cated conflict cannot be resolved, the
Executive Director shall forward a
written report on the indicated conflict
to the Chairman, Advisory Commission
on Intergovernmental Relations.

§1700.735-103 Disciplinary and other
remedial action.

An employee or special Government
employee of the Commission who vio-
lates any of the regulations in this part
or adopted under §1700.735-101 may be
disciplined. The disciplinary action
may be in addition to any penalty pre-
scribed by law for the violation. In ad-
dition to, or in lieu of, disciplinary ac-
tion, remedial action to end conflicts
or appearance of conflicts of interest
may include but is not limited to:

(a) Changes in assigned duties;

(b) Divestment by the employee of
his conflicting interests; or

(c) Disqualification for a particular
assignment.

§1700.735-104 Gifts,
and favors.

entertainment,

The Commission authorizes the ex-
ceptions to §735.202(a) of this title set
forth in §735.202(b) (1) through (4) of
this title.

§1700.735-105 Outside employment.

(a) An employee of the Commission
may engage in outside employment or
other outside activity not incompatible
with the full and proper discharge of
the duties and responsibilities of his
Government employment. An employee
who engages in outside employment
shall report that fact in writing to his
supervisor.

(b) Employees and special Govern-
ment employees of the Commission
may engage in teaching, writing, and
lecturing, provided, however, employ-
ees and special Government employees
shall not receive compensation or any-
thing of monetary value for any con-
sultation, discussion, writing, Ilec-
turing, or appearance the subject mat-
ter of which is devoted substantially to
the specific responsibilities, programs,
or operations of the Commission, or
which draws substantially on official
data or ideas which have not been pub-
lished or otherwise publicly released by
the Commission. The foregoing limita-
tion on the receipt of compensation or
anything of monetary value shall not
be construed as applying to amounts
received for reimbursement for travel
and other expenses incurred in per-
forming the outside employment.
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